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Abstract

The management of Qismu Nasyat presents an interesting managerial model where this student
division cultivates positive character development among female students. This study examines the
organizational management processes employed by Qismu Nasyat in nurturing the values of gotong
royong (cooperation) among students at the Muslim Cendekia Institute. The research focuses on a
student organization comprising 25 members, each with distinct roles and responsibilities.
Employing a qualitative descriptive approach, data were collected through observation, interviews,
and documentation analysis. The findings demonstrate that Qismu Nasyat actively contributes to
developing a cooperative spirit through various programs emphasizing: (1) collective participation,
(2) team collaboration, and (3) evaluation systems based on gotong royong principles. The
organization has proven instrumental in instilling these traditional cooperative values among
female students, serving as an effective platform for character building within the academic
environment.

Keywords: character; Gotong Royong; Management; Qismu Nasyat.

Abstrak
Manajemen Qismu Nasyat merupakan bentuk manajemen yang menarik untuk dibahas dimana

sebuah divisi kemahasiwaan membentuk sebuah karakter yang positif pada diri mahasiswi. Studi
ini membahas bagaimana proses manajemen organisasi Qismu Nasyat dalam menumbuhkan nilai
gotong royong di kalangan mahasiswi STIBA Ar Raayah Sukabumi. Ruang lingkup penelitian ini
adalah sebuah organisasi kemahasiswaan yang terdiri atas 25 anggota, setiap anggota memiliki
tugas dan peran masing-masing. Penelitian ini menggunakan pendekatan deskriptif kualitatif,
data dikumpulkan melalui observasi, wawancara, dan dokumentasi. Hasil penelitian
menunjukkan bahwa Qismu Nasyat secara aktif berkontribusi dalam membangun semangat kerja
sama melalui program-program yang melibatkan partisipasi kolektif, kolaborasi tim, dan evaluasi

®@ © 2025 by the authors; This is an Open Access article distributed under the terms of the Creative Commons
Attribution- ShareAlike 4.0 International License. (https://creativecommons.org/licenses/by-sa/4.0/), which
BY SA permits unrestricted use, distribution, and reproduction in any medium, provided the original work is propetly cited.

2883


https://incisst.arraayah.ac.id/
https://incisst.arraayah.ac.id/
https://proceedingincisst.arraayah.ac.id/
https://creativecommons.org/licenses/by-sa/4.0/
mailto:khonsaalfadhilah@gmail.com
mailto:husnul.khatimah@arraayah.ac.id2
mailto:husnul.khatimah@arraayah.ac.id2
mailto:tatanghidayat@arraayah.ac.id3
mailto:tatanghidayat@arraayah.ac.id3
mailto:khonsaalfadhilah@gmail.com

Khonsa Alfadlilah, Husnul Khatimah, Tatang Hidayat, Siti Mufarokah

yang didasarkan pada semangat gotong royong. Organisasi ini terbukti memainkan peran penting
dalam menanamkan nilai gotong royong di kalangan mahasiswi.

Kata kunci : Gotong Royong; Karakter; Manajemen; Qismu Nasyat.
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